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Authors  Title  

Anders Jakobsen 
Professional identity and experiences of ambivalence amongst high school 
teachers Professional ideals between critique and accomodation with 
transformations in the Danish high school 

Karianne Nyheim 
Stray & Ole Jacob 
Thomassen 

The Norwegian Welfare and Labour Service (NAV)’s strategies towards sick-
listed workers and their employers – underestimating the role of the 
workplace in the recovery process? 

Mia Vabø Inter-professional collaboration in home care reablement. The role of local 
modes of governance and organization. 

Lotti Ryberg 
Welander 

Licensed professionals what about the legal consequences? A description of 
the Swedish situation 

Søren Salling Weber Contradictions of Social Workers’ ‘Evidence-Based Practice’ ‘Opening 
Pandora’s box?’ 

Kitt Vestergaard When and how health professionals experiences telemedicine in home care 
as offenses 

Johanna K. Schenner Controlled Labour Migration: A Means to Tackle Forced Labour? 
Tomas Berglund, 
Kristina Håkansson, 
Tommy Isidorsson 

Dualization and Polarization in the Swedish Labour Market 

Jørgen Svalund, Anna 
Peixoto, Kristin Jesnes 
and Jon Erik Dølvik 

Employers’ hiring of flexible and fixed-term workers in five Norwegian and 
Swedish industries 

Idit Kalisher, Israel 
Luski Employment Mobility and the Effects of Wage Level and Tenure 

Karen Albertsen, Sisse 
Grøn, Marie Birk 
Jørgensen, Hans-
Jørgen Limborg HJ 

Health and safety committees for juvenile workers in Danish supermarkets - 
Process evaluation from a participatory intervention study 

Sari Käpykangas and 
Heli Ansio A work community or a street milieu? Reflections on a shared office space 

Timurs Umans, 
Martin Kockum, Sofie 
Lindberg, Elin Nilsson 

Digitalization in the banking industry and workers subjective well-being: 
Contingency perspective 

Ulriikka Savela-
Huovinen, Hanni 
Muukkonen & Auli 
Toom 

Collaborative knowledge creating practices in assessor’s food sensory 
evaluation  

Sofia Björk, Jörgen 
Larsson 

Varieties of “voluntary” part-time work. Employees’ motives for part-time 
work in a Swedish municipality. 

Dianne Gomery University Technical Colleges: England’s latest attempt to introduce technical 
pathways 

Hillevi Strand A ticket to ride or a ticket to thrive Language training in the salmon industry 

Erik Ljungar Experiences of Transition between Work and Retirement among Migrants in 
Sweden - The Consequences of a Changed Identity 



Anu Yijälä & Tiina 
Luoma 

A qualitative follow-up study on economic adaptation among well-educated, 
English speaking Iraqis in Finland 

Sara Kristine Gløjmar 
Berthou & Anders 
Buch 

Releasing all potential The PEA initiative for highly skilled refugees 

Thomas Bredgaard 
and Trine Lund 
Thomsen 

What a match? Integration of refugees on the Danish labour market 

Hillevi Strand Recruitment strategies of labour migrants in the Norwegian salmon industry 
recruitment strategies in 3 different salmon plants 

Tone Lindheim Negotiating leadership across cultures The role of implicit leadership theories 
in a culturally diverse workplace 

Inge Storgaard Bonfils 

The challenge of integrating employment and treatment services to support 
people with severe mental illness to gain occupation Keywords: severe 
mental illness, individual placement and support, implementation, 
institutional logics perspective 

Emil A. Røyrvik 
The cultural logic of management by objectives Autonomy, authoritarianism 
and the proletarianization of professional work in the context of the Nordic 
model 

Nina Nevala and Päivi 
Mattila-Wiro 

Career opportunities for people with disabilities How to increase the amount 
of people with partial work ability in the open labour market. 

Gunilla Olofsdotter 
and Malin Bolin 

“Our culture can be described as ‘Management by excel’”. Challenging 
inequality in the forestry industry 

Miikaeli Kylä-Laaso, 
Paula Koskinen 
Sandberg and Ville 
Kainulainen 

Articulations of gender equality in negotiations of the Competitiveness Pact 
in Finland 

Lucie Newsome Substantive Representation of Australian Women: The Development of Paid 
Parental Leave 

Suvi Heikkinen & 
Emilia Kangas Emotions in the work-family interplay of Finnish male employees 

Henri Hyvönen Naturalizing benefits of self-care? Men’s perceptions of work-related self-
care 

Petra Ahrens Gender equality and employment policies in the European Union and 
Germany. Towards a Dual Earner Model? 

Dag Yngve Dahle, 
Arild Wæraas 

Reputation management as “people management”: Implications for 
employee voice 

Mona Bråten Sexual harassment in the workplace – a silent problem? 
Ulla-Carin Hedin and 
Linda Lane 

Complaints about sexual harassment often starting a whistleblowing process 
in the work organization? 

Wilckens, Deller, 
Wöhrmann, 
Finkelstein, Adams 

Integrating the German and US Perspective on Organizational Practices for 
Later-Life Work: The Silver Work Index 

Elise Ramstad Creating a Working Life Brand – Experimenting in Finland Experimenting in 
Finland 

Frans Bévort and 
Haldor Byrkjeflot 

The translation of Human Resource Management in organizations embedded 
in the Nordic welfare state model 



Arild Wæraas Theorizing the adaptation of management ideas Practice variation or 
translation? 

Tore Hafting and Ole 
Jørgen Ranglund The Norwegian model at the local level of administration 

Hans Christian 
Garmann Johnsen A dual challenge The future of the standard model of work 

Jon Erik Dølvik & Paul 
Marginson 

Cross-sectoral Coordination and Regulation of Wage Determination in 
Northern Europe Multiple drivers of change and differing responses to them 

Ann-Christine Hartzén Globalisation of labour markets and international systems of industrial 
relations 

Sari Rajamäki & Leena 
Mikkola 

Communication, relationships and belonging to a workplace - Young 
professionals’ experiences in their first job after graduation 

Sidse Thygesen & 
Kasper M.R. Nielsen 

Dreaming of The Future, Acting on the Past -What drives the educational 
choices of youngster in Denmark? 

Manuela Schmidt The Well-being of doctoral students: a Literature Review 
Lars Lyby Stress, health promotion and the political technology of the body 
Rachael Berglund, 
Tomas Backström & 
Monica Bellgran 

How companies work with the psychosocial work environment 

Helena Särkänlahti,  
Sari Wuolijoki, Simo 
Kaleva & Helena 
Palmgren 

Joint procurement of OHS – the Federation of Pirkanmaa Region Enterprises 

Sirpa Syvänen, Kaija 
Loppela Wellbeing at Work through Dialogic Leadership and Development 

 


