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Preface
This report is one of the products from a project entitled The Welfare Society in the
21st Century. Funded by the Norwegian Confederation of Trade Unions (LO) and
the Norwegian Labour Party in commemoration of LO’s 100th anniversary in 1999.
The project spans a broad range of issues, including economics and working life,
everyday life and civil society, social services, social security and welfare state
distributions. A number of publications show how Norwegian society has developed in recent decades, and discuss challenges and opportunities on the threshold
of a new millennium.
The project is based on contributions from scholars in Norway and abroad.
Some reports are based on papers delivered at seminars while others are the result
of more comprehensive studies. A list of all publications resulting from the project
– a total of 44 reports and the main book Between freedom and community (in
Norwegian only) is annexed.
The project has been directed by a project group headed by Ove Langeland
and otherwise composed of Torkel Bjørnskau, Hilde Lorentzen, Axel West Pedersen, and Jardar E. Flaa and subsequently Reid J. Stene. The group received useful
and constructive comments from several colleagues at Fafo and from other sources. Jon S. Lahlum has ensured that the reports are published in professional form.
The project group would like to express its gratitude to the sponsors for making
the project possible.
Oslo, April 1999
Ove Langeland
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Introduction
The Norwegian welfare sate is characterized by institutions aiming at providing
the population economic security and equality together with a high living standard. At the same time the Norwegian welfare state is committed to realizing a high
level of employment and labor force participation. The “working approach” promoted by the Norwegian government (arbeidslinja) aims to integrate the more important part of the population to the labor force and to make them economically
self-sufficient. Is there a trade-off between these goals? Does a high level of social
protection discourage work participation? Does the welfare state generate disincentives that undermine economic performances?
Before answering these questions it is necessary to clarify in which perspective
disincentive effects will be considered. There are two dimensions to be taken into
account: the scope of the phenomena and the underlying normative concerns.
1) The scope of disincentive effects
The scope of disincentive effects is potentially large. Traditionally, economists
have focused on estimating the disincentive effects of high taxes and cash transfers and how these and other types of state intervention (regulation, subsidies, tax
expenditures) have affected resource allocation.
According to Linbeck (1981a), disincentive effects are due to the wedge introduced by the social transfers system between the social return and the return to
the individual on productive effort. Lindbeck analyses the welfare state’s impact
on households in five fields: the choice between income and leisure, the pursuit of
do-it-yourself work and the production for barter, the intensity of work, the investment in human capital and geographical mobility, the search for tax loopholes
and engagement in illegal activities. The problem with this type of analysis is that
there are few data available on these dimensions of the disincentive effects of the
welfare state, therefore it is difficult to confirm or disconfirm such an analysis.
2) The normative concerns underlying the study of disincentives effects
As highlighted by Sandmo (1991), the interest concerning disincentive effects traduces an evolution in economic thought. During the 1960s there was little discussion of merits and weaknesses of the market and little awareness of disincentive
problems.
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Considering disincentive effects due to the welfare state is obviously a normative
question which can have at least three different basic motivations.
The first one stresses the perspective of the welfare loss due to public intervention. In his essay “Equality and efficiency: the big trade off”, Okun defines the
problem as the trade-off between markets and democracy. The underlying principles of these social organizations are said to contradict each other: the market requires inequality to function whereas democracy requires equality. Stated in these
terms, the problem is to choose between equality and efficiency. Because individuals are supposed to be driven by monetary stimuli, they have an incentive to work
harder when they have positive rewards and to reduce their efforts when these rewards decrease. As long as markets give a reward proportional to effort they lead
to efficient behavior. Democracy (or the welfare state), by introducing a wage between rewards and effort, is supposed to create disincentives. The welfare state, by
distorting the choices that people make (as far as markets are considered to be efficient), generates inefficiencies, in itself a matter of concern.
The second approach stresses the perspective of a decline of work in the welfare state. If the concern is the potential decline of work or savings due to welfare
policies, the question is determining whether welfare policies discourage working
or saveing, so that we have to consider two effects of welfare policies: the income
and the substitution effect.1 The income effect states that because people are poorer due to taxation they increase their labor supply (to compensate the income
loss), whereas the substitution effect states that because the relative prices of time,
labor and leisure are changed peope reduce their labor supply.
This traditional position has been criticized by Lindbeck (1981), according to
whom the effects on labor supply of isolated reductions in the after tax wage rate
are ambiguous, because of the income effects; even when they do occur they are
not really relevant when we are concerned with disincentives problems.

1
“The income effect stems from the fact that the tax makes people worse off, and if leisure is a
normal good, this reduction in their real income causes them to consume less leisure, so that to this
extent the income tax acts as an incentive. The substitution effects stem from the fact that at the
margin people are keeping less of their income, and this acts as a disincentive […] the combined
result is that taxation may cause people to work more hours, or fewer” (Atkinson 1995 p 133).

“High deductions make you want to work more overtime to make up what you lose (income effect)
but if you get to a certain amount it’s not worth working for (substitution effect)” (Brown and Levin
quoted by Atkinson 1995 p 134).
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“The emergence of disincentive effects on work does not depend on the
positive economic issue of whether work effort falls or rises in response to
some government action, but rather on the welfare economic issue of
whether deviations are created, or raised between the social and private return on (marginal) work effort.” (Lindbeck 1981 p31).
As stressed by Atkinson (1993), the question of whether one should consider the
substitution effect alone as Lindbeck does (as done by the first approach) or take
into account the overall effect (substitution and income effect, as in the second
approach) depends on the underlying normative concern. There are two possible
reasons: one is that the existence of taxes may distort the choices that people
would otherwise make, the other is that we attach value to work as such. In the
first case the cost of the welfare state is measured by the substitution effect, in the
second case it is the total effect that matters.
But one should raise the question as to why disincentive effects are undesirable, or, to put it another way, are markets always efficient and why should we seek
to raise the level of work? One can argue that markets know market failures or
that the efficiency of the market is a theoretic construction which never occurs in
the real world. One can argue that raising the level of work has a positive impact
on the public finance, but some may argue that people should work less on environmental or social grounds.
A third normative motivation to study disincentive effects is to better design
welfare policies. Taxes and benefits are the most direct way in which governments
can affect the financial incentives for individuals to work or to save. But the
structure of taxes and benefits might lead to undesirable side-effects, for example
the unemployment trap (when unemployment benefits give no incentive to unemployed workers to find a job) or the poverty trap (when social benefits give incentives to stay with assistance instead of going to work). Taxes and benefits in this
perspective can be restructured in order to be consistent with their fundamental
purpose.
The definition of the scope and the underlying normative concern constitutes a
guideline to define the way to study disincentive effects.
For example Lindbeck, analyses the welfare state’s impact on household behaviors, not only on the basis of its effect on households’ labor supply and on saving, but more broadly. By considering only the substitution effect (and not the income effect) he assesses the disincentive effects of the welfare state in terms of
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welfare loss neither in terms of real effects on the economic variables nor in terms
of potential improvement of social policies.
In the following pages we restrict the study of disincentive effects of the welfare state to the effect on hours of work in the market for two reasons. The first is
that the effect of hours of work on the market is the main effect considered by the
policy makers and the second is that empirical studies of disincentives effects are
available only when it comes to work on the market. Furthermore, we believe that
the normative reason for studying disincentive effects is to contribute to improving their performance.

1 Taxes, benefits and labor supply: theoretical issues
1.1 Taxes and labor supply
The basic model
The basic model of labor supply (Killingsworth 1983) is of a person choosing his/
her hours of work and facing an income/leisure trade-off. A central hypothesis is
that the individual has a choice. In reality, it may be that there are no jobs available and the individual is forced to consume leisure. The choice is assumed to depend on the wage rate w, the individual’s preferences representing indifference
curves leisure/income, and the other sources of income M. The individual’s income
will be (wL+M), where L represents the number of hours worked. Given the individual’s preferences, the labor supply L will vary with the wage rate w and the
other sources of income M. The Slutsky equation2 of labor supply shows two effects of the variation of the wage rate: the income effect and the substitution effect. Introducing a social security tax reduces the disposable income to w(1-t)L+M
where L the labor supply has changed due to the combination of the two effects.
The income effect traduces the fact that the individual is worse-off due to the
income reduction whereas the substitution effect traduces the changes in the
2

The Slutsky equation is derived from the labour supply function. The individual’s labour supply h
being a function of the wage rate w, the price of the consumption goods p and the non labor income M, that is h=h(w,p,M). ∂h/∂w measuring the variation of the labour supply when the wage
rate varies, can be decomposed as follows: ∂h/∂w = (∂h/∂w)s + h (∂h/∂M) or multiplying throughout
by w/h, ∂h/∂w.w/h = (∂h/∂w)s.w/h + w (∂h/∂M). This decomposition is known as the Slutsky equation. (∂h/∂w)s.w/h measures the substitution effect, w (∂h/∂M) measures the income effect.
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relative prices of leisure and goods, leading the individual to reduce his labor supply. By making individuals worse-off the income effect leads them to behave differently. Because they are poorer, they postpone their retirement, they cannot enjoy as much leisure, etc. The substitution effect arises from the fact that not all
activities are taxed at the same rate. Taxation diverts activities from taxed to untaxed areas, or from areas with higher taxes to areas of lower taxes. The substitution effect is obviously negative on labor supply. The income effect is usually
considered as positive on labor supply, because the individual tries to make up
what he has lost due to the tax by working more. The overall impact can be ambiguous, depending on the relative strength of the income and substitution effects.
The basic model allows for taking into account transfer payments by considering
them as negative taxes. The difference between taxation and transfer payments is
that, under taxation, one’s tax liability is positive, whereas under transfers this liability is negative, that is payments go from the government to the individual instead of spring from the individual to the government. In other respects transfer
payments are similar to tax payments.
Methodological issues
To empirically measure the effect of taxes on labor supply it is necessary to solve
problems in economic theory and econometrics. The results depend on the way
these problems are approached, which explains the absence of consensus among
economists about the magnitude of disincentive effects.
The first theoretical problem is how to take into account the fact that the taxation is not proportional but progressive. The effect of progressive taxation is to
create a convex non-linear budget set where the net after tax wage depends on
hours worked. Since most of consumer theory is based on constant prices that are
independent of quantity purchased, the Slutsky equation needs to be modified to
assess the effect of a change in the tax rate. Theoretical problems become more
complex when other provisions of the tax codes are taken into account because
that creates non-convexity in the budget set. There is then the possibility of discontinuities in labor supply function (for a fixed level of taxation individuals can
choose different levels of labor supply), which supposes that the empirical model
of labor supply is able to compare different discrete points. “On a priori grounds,
almost nothing can be said about the effect of taxation in the non convex budget
case” (Hausman 1985).
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The second problem is setting up an econometric model able to take into account
the non constancy of the net after tax wage which means treating the non-linearity of the budget set. A way to proceed consists of taking the exogenous non-linear budget set and explaining the individual choice of desired hours. This has been
done by Hausman (1980) by working backward from the labor supply specification to the underlying preferences, which can be represented by a utility function.
These methodological problems have led to two generations of studies. The
first generation does not take into account the non-convexities of the budget set
whereas the second generation does. Although the more sophisticated of these
studies seem to be the less robust (Pencavell 1986, Blundell 1993) by being vulnerable to misspecification and measurement error. MaCurdy (1990) considers that
the surestimation of the results of the second generation is due to the statistic
model and not to the economic model. For married women the assessment of the
results is more tricky once taking into account the sensitivity of labor market participation to the wage estimation (the problem is due to the fact that there is no
wage data for non working women). Studies show a positive elasticity (the substitution effect is dominant) for women, but in the standard model a simple reservation wage condition is used to determine participation, in which an individual
moves into employment if the market (after tax) wage exceeds his or her reservation wage. It is easy to show that many of the large elasticity for female labor supply are simply an extrapolation of the wage effect on participation.

1.2 Benefits and incentives to work
The basic model
The effect of benefits on labor supply is generally analyzed the same as for the
effect of taxes on labor supply, on the basis of standard consumer theory. An individual maximizes utility by choosing among leisure/income options, given budget
constraints. Because most transfer programs reduce benefits when earnings increase, the recipient’s budget constraint is shifted in position and slope.3 In analyzing work incentives two parameters are of importance: the income guarantee
3

The budget constraint is given by the plot of the net income by the hours of work. As far as the
net income does not increase proportionally when the worked hours increase because of the decrease of benefits, the budget constraint is not linear but composed of different brackets, each of
them having a different position and slope.
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and the marginal tax rate (benefit reduction rate). The guarantee produces an income effect (case of a flat rate benefit) whereas the tax rate produces both an income and a substitution effect (case of income-related benefit). Hence a transfer
with a positive tax rate (which means that the benefit decreases with earnings)
creates income and substitution effects that reduce labor supply. The various
transfers affect the budget set in many ways, and might thus influence economic
behavior.
The problem faced by the individual is the reverse of the case with income tax
(as far as the benefit can be analyzed as a positive tax) but the budget constraint is
more complicated because of the presence of the transfer programs, which generates non-convex budget sets (Hausman 1985). Generally, such programs raise non
labor income by the amount of the transfer. The individual then faces a high marginal tax rate until he/she reaches the break-even point at which all benefits have
been taxed away. Beyond the break-even point the individual rejoins the general
tax system. In the case of AFDC4 programs (Hausman 1985, Atkinson 1985), the
earnings up to a set amount ($30 per month) are “disregarded” and not taxed by
the program. Beyond this point, the individual faces a the high marginal rate until
the break-even hours are reached.
Such complex budget constraints also generates a “poverty trap”: by considering the marginal tax rates, there is a range of gross earnings where there is little
increase in net income as gross income increases (Atkinson 1989). For those in
work, the withdrawal of benefits as income rises involves a high marginal tax rate
on additional income. The term “composite marginal tax rate” is used to denote
the combined effect of extra taxes paid and benefits lost as a result of an increase
in income.
Methodological issues
As stated by Atkinson (1985), the problem when one tries to estimate labor supply
is that the marginal tax rate faced by individuals is endogenous. This means that
one cannot treat the marginal tax rate as a parameter but must take the full (exogenous) budget set into account. Furthermore, with non-convex budget sets, a person may be indifferent between several levels of work, yielding to several tangency between indifference curves and budget sets.

4

AFDC: Aid to Families with Dependent Children, the main welfare program in the U.S
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In comparing different national systems of transfer and benefits (Atkinson and
Mogensen 1993), one is struck by the differences in welfare institutions across
countries. Therefore it is out of the question to give a synthetic and comparative
view of the effect of benefits on incentives to work as will be done for taxes. The
aim we pursue by reviewing the international literature is more modest and consists in listing the different types of incentives or disincentives to work linked to
idiosyncratic welfare systems, which could help us to set up “good” questions
when it comes to Norway.

2 Taxes and labor supply: empirical results
2.1 From theoretical to empirical models
As stated previously, the labor supply of an individual is the result of maximizing
behavior. The individual’s labor supply h is a function of the wage rate w, the
price of the consumption goods p and the non labor income M, that is
h=h(w,p,M). The sign of ∂h/∂w measuring the variation of the labor supply when
the wage rate varies is indeterminate, depending on the relative magnitude of the
income and substitution effects. The theory implies that the sign of the substitution effect is positive (individuals want to increase their labor supply when the
wage rate increases and to decrease it when the wage rate decreases due to, for
example, a tax increase) whereas the sign of the income effect is negative provided the fact that leisure time is a normal good. The sign of the overall effect (uncompensated effect of an increase in the individual wage rate on hours of work) is
indeterminate and depends on the relative magnitudes of the substitution and income effects.
The empirical model must account for individual differences in hours worked:
two individuals facing the same values of w,p and M would in general choose different levels of labor supply since their preferences differ. A way to account for
these differences consists of adding a vector of individual characteristics Xi to the
labor supply function. The first generation studies used a log linear function as an
estimation basis:
ln H = a +b ln(w/p) +c ln(M/p) +d Xi + ε
To interpret the parameters b and c it is useful to consider the Slutsky decomposition of the wage effect into a substitution and income effect.
The Welfare Society in the 21 st Century 44
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∂h/∂w = (∂h/∂w)s + h (∂h/∂M)
or multiplying throughout by w/h,

∂h/∂w.w/h = (∂h/∂w)s.w/h + w (∂h/∂M)
Wage elasticity =
(uncompensated)

Substitution elasticity + income elasticity
(compensated)

The left side h (∂h/∂M).w/h is normally referred to as the uncompensated (for income changes) wage elasticity and can be broken into two components:
The first, reflecting the substitution effect, (∂h/∂w)s.w/h, is referred to as the
compensated wage elasticity and measures the utilityconstant (or income compensated) effect of an increase in the wage rate on the individual’s hours of work. At
the same time, an increase in the wage rate augments the individual’s wealth allowing him/her to consume more goods, which increase utility and less goods that
generate disutility (such as hours of market work) which is measured by w (∂h/∂M)
the income effect of a wage increase on hours of market work.
Returning to the log linear specification, we see that b yields a direct estimate
of the uncompensated wage elasticity and c a direct estimate of the income elasticity. The compensated wage elasticity (measuring the substitution effect) must be
derived from the other parameters using the Slutsky equation: the compensated
wage elasticity is equal to b-(wh/M)c.
Therefore empirical studies aim to estimate three type of elasticities5: the uncompensated elasticity (or wage elasticity) which measures the overall effect of the
taxation on labor supply; the compensated elasticity which measures the substitution effect (usually negative) of the taxation on labor supply and the income elasticity which measures the income effect (usually positive) of the taxation on labor
supply.

5

The elasticity measures the responsiveness of the labour supply to a variation of the wage. An
uncompensated elasticity of for example –0.4 means that if the wage increases by 1% the labour
supply will decrease by 0.4%, conversely if the wage decrease by 1% the labour supply will increase by 0.4%.
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2.2 Empirical results
Labor supply elasticity
As mentioned, Killingsworth (1983) differentiates between two generations of empirical studies of labor supply. The first generation, most of which appeared in the
1960s and early 1970s, uses a simple methodology that is unable to deal with the
non linearity and non convexities of the budget sets, and thus is not able to take
into account the effect of taxation. The second generation develops more sophisticated techniques and attempts to deal with non linearity in the budget set.
It is possible to summarize the results of the litterature reviewed by Killingsworth (1983) as follows:
Ranges of estimated wage and income elasticity of the first generation studies
Uncompensated

Compensated

Income

Males

0.0 to -0.4

0.00 to 0.36

0.00 to -0.16

Females

0.2 to 0.9

0.1 to 2.0

-0.1 to -0.2

(source: Killingsworth 1983)

For males, most of the estimates of the uncompensated wage elasticity fall in the
range 0.0 to –0.4 and indicate that income elasticity is negative but fairly small.
A wage increase reduces the labor supply and a decrease in wage increases the
labor supply (the income effect is dominant). In the case of females, the range of
estimates is much larger and the uncompensated wage elasticity is positive. A
wage increase leads to an increase of the labor supply.
Range of estimated wage and income elasticity of the second generation studies
Males
Females

Uncompensated

Compensated

Income

-0.23 to -0.005

0.13 to 0.23

-0.1 to -0.4

0.6 to 1.1

0.7 to 1.2

-0.1 to -0.2

(source: Killingsworth 1983)

With respect to males, the second generation studies find a negative uncompensated wage elasticity, which, in accord with theory, means that the male labor supply is backward bending (a wage decrease leads to an increase of labor supply at
least for the superior segment of the curve and vice versa). Female labor supply is
more responsive to wages than male labor supply (the uncompensated marginal
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wage rate elasticity range from small to large positive values and the income elasticity are clearly negatives). Most of these studies thus give sizable effects on the
female labor supply of a decrease in the marginal tax rate.
Some elasticity for Sweden
Uncompensated

Income

Blomquist 1993

Author

0.08

-0.04

Blomquist and al. 1990

0.05

-0.01

Male: 0.06 Female: 1.2

-0.027 -0.14

Male: 0.08 Female: 0.013

-0.39 -0.11

Jakobson 1982
Ljones and Strøm 1987

(source: Gustafsson and Klevmarken 1993)

The uncompensated elasticity for males are small positive numbers and is positive
but somewhat larger for females, reflecting forward sloping supply curves (which
disagree with the predictions of the theory): a wage decrease due to an increase in
taxation, leads to a decrease of labor supply which reveals the presence of a disincentive effect of taxation.
Aaberge, Dagsvik and Strøm (1995) report uncompensated elasticity for Norway of 0.33 for males and of 1.59 for females, an income elasticity being –0.11 for
males and –0.28 for females yielding a compensated elasticity of 0.22 for males
and 1.31 for females. In a previous study with 1979 data, Dagsvik and Strøm
(1988) reported uncompensated elasticity of 0.19 for males and 1.05 for females,
an income elasticity of –0.04 for males and –0.12 for females yielding a compensated elasticity of 0.23 for males and 1.17 for females.
For Denmark, Smith (1991) finds an uncompensated wage elasticity of 0.06 for
women and 0.10 for men. Petersen and Smith (1995) find an uncompensated wage
elasticity of 0.08 for cohabiting men and –0.12 for single men. For cohabiting
women the uncompensated wage elasticity is 0.04 and –0.06 for single women.
Contrary to the first generation studies that find negative uncompensated elasticity, the second generation studies, taking account of taxes, find either a positive
elasticity or a negative elasticity close to zero. This finding rejects the hypothesis
of a backwarding labor supply (in accord with theory) that can be interpreted as
implying that the effect of income taxes is to increase labor supply (at least for
males) and supports the hypothesis of a forwarding labor supply (the effect of income taxes is to reduce labor supply).
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But this result has to be evaluated carefully. McCurdy et. al. (1990) show that the
maximum likehood estimation of these second generation models imposes a positive substitution effect on all observations of the non-linear segment of the budget
constraint. The estimation technique constrains the compensated elasticity to be
non-negative, which tends to produce larger uncompensated elasticity and smaller
income elasticity.
A second problem when comparing cross country results is that we have no
idea which other factors (than taxation) may influence labour supply decisions.
There may be economic, social or cultural factors leading to differences in labour
supply for which we do not control for. The differences between countries may be
due to the level of taxation but may also be due to other factors.
Disincentive effects of taxation?
The empirical findings show that there are reductions in labour supply attributed
to the existence of taxes. The size of this effect is small for men and larger for
women. However, there is a lack of consensus about many aspects of the estimate
of the magnitude of disincentives.
Predicted effects of progressive income tax systems on hours worked
% decrease of hours worked of the existing
tax system relative to:
Proportional tax No tax Lump sum tax

Author

Gender

Hauseman (1981)
USA

Males

Blomquist and Hansson-Bruzewitz
(1990) Sweden

Males

-6.2

-13.4

-13.6

Females

-9.3

-23.0

-23.3

Bourguignon and Magnac (1990)
France
Colombino and del Boca (1990)
Italy
Van Soest and al. (1990)
Netherlands

Females

-16.6

-19.3

Females

7.1

Aaberge and al. (1995)
Norway

Males

-31.0

Females

-38.0

Smith (1991)
Denmark

Cohabiting Males

-4.8

Cohabiting Females

-1.4

Triest (1990)
USA

Males

-2.6

Females

-9.8

-8.2

Females

-18.2

Males

-14.1

Females

-16.0
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Concerns about taxation have been expressed about the marginal rate of taxation.
The possibility that the marginal rate of taxation discourages work effort is one of
the main considerations of the political debate on taxation.
The existence of high marginal tax rates does not mean in itself that serious disincentives exist. Elasticity for Sweden, Denmark and Norway is positive. A positive
elasticity means that labor supply increases with wages, and hence decreases with
taxes. But in the case of Sweden there are a variety of results without any agreement on both the direction and the size of the effect (Atkinson and Mogensen
1993). Concerning Norway the number of studies are too small to be conclusive.
However, the absence of clear findings does not mean that tax reform, with an
aim to design an incentive tax scheme, is without value, as shown by simulations
of different tax schemes based on labour supply elasticities.
The effect of taxes on labour supply is usually summarised by comparing the
hours of work under the existing tax system with the predicted hours under a proportional tax system yielding the same revenue. It is also possible to state the effect of the existing tax system by comparing it to a lump sum tax or a no tax situation.
This table shows the percentage of decrease of hours worked due to the existing tax system compared with three different tax schemes: proportional, no tax
and lump sum tax ( i.e. a fixed amount independent of income). The existing tax
system leads to a decrease in worked hours ranging from –1.4% (Denmark) to 38% (Norway) by comparison of what the worked hours would be under a proportional tax system. For Italy the passage toward a proportional tax system would
reduce worked hours for females by 7.1%. Figures for Norway are very high compared to other countries. According to Aaberge, Colombino and Strøm (1996), who
made comparisons using the same methods in Sweden, Norway and Italy, the
weak labor supply responses for Italy are due to the fact that the tax system does
not differ significantly from a proportional tax system, whilst the low responses in
Sweden may be due to the stricter regulations of working hours which are accounted for in the model.
The results of the simulations show that while the wage elasticities are quite
small, changes in marginal tax rates can have quite a large effect on hours of
work. However a serious problem in using these results is that the estimations of
supply elasticity are extremely sensitive to the specifications and the econometric
method chosen. Furthermore, as stressed by Atkinson (1995), empirical evidence
cannot settle the issue of taxation and work incentives definitively: “there are no
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studies of labor supply that are not open to serious objection on at least one important ground” (Brown 1983, p 167).

3 Benefits and incentives to work
3.1 Transfers to families with children
The types of transfers to families with children are very diverse and vary according to countries. Nevertheless, it is possible to identify three types of problems
that, whatever the welfare system considered, have to be dealt with.
The first is related to welfare dependency. The second deals with the link between childcare facilities and incentives to work. The last is concerned with the
impact of means-tested benefits on the presence of the poverty trap.
There is obviously a link between welfare dependency and poverty traps as
long as recipients of the benefit do not exit from the benefit toward the labour
market. But there is also a difference: in the case of welfare dependency, people
are supposed to stay as recipients of the program because of the moral hazard
problem. They are voluntarily dependent on the program because the program is
supposed to be too generous and generates no incentive to exit. In the case of the
poverty trap, it is not the behaviour of the recipients which is a cause, but the design of the program which generates high marginal tax rates and therefore no incentive to exit. If the result is the same, the perspective and the policy implications
are different.
Welfare dependency
Welfare dependency refers to the fact that welfare systems, by reducing incentives
to work (and labour supply), encourages long-term dependency of recipients on
welfare programs.
This topic has been mainly studied with the US Aid to Families with Dependent
Children (AFDC) program (Danzinger et al. 1981, Moffit 1992). For the most part,
it is a program only for female heads of family with children under 18. To be eligible for benefits a family must have income and assets below certain specified levels set by the 51 states of the US. Benefits are paid according to a schedule that
sets a “guaranted” amount for a family of a given size and which reduces benefits
at a certain rate as a recipient’s income rises.
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Most of the studies have been cross-sectional using cross states variation in AFDC
benefits and estimates of the effect of AFDC parameters (guarantees and tax rates)
on measures of the labour supply for female heads of family at a point in time.
Labour supply analyses of AFDC
Study

Results

Garfinkel, Orr (1974)

Elasticity of the employment rate with respect to the Guarantee (G): -0.7
with respect to the tax rate (T): -.07

Saks (1975)

Elasticity of participation with respect to G: -0.94 with respect to T: -3.29

Williams (1975)

Elasticity of employment rate with respect to G: -0.76 with respect to T: 0.46

Master, Garfinkel (1977)

G and T have no consistent impact

Levy (1979)

Range of elasticity of hours with respect to G:-0.9 to –1.50 with respect to
T: 0.19 to 0.65

Moffit (1980)

G has a large negative impact, but T a very weak impact on hours worked

Hausman (1981)

G and T has a large negative impact on hours worked

(Source: Danzinger et al. 1981)

The results from Garfinkel and Orr (1974) and Williams (1975) mean that, in terms
of actual values, increasing the annual guarantee by $500 or the tax rate by 10%
reduces employment rates respectively by 2.4 and 1.4% (Garfinkel and Orr) or by
5.8 and 2.1% (Williams).6
As Danziger et al. indicate, the available research shows that AFDC programs
generate non trivial work disincentives. Unfortunately the estimates of effect vary
considerably across studies and there is consequently large uncertainty about the
magnitude of the effect.
An additional finding (Moffit 1992) is that very little of the supply labor reduction arises from ineligible female heads who lower their hours of work below the
break-even point to become eligible for AFDC. That implies that the work disincentives effect of AFDC have little effect on the size of the case load (the disincentives arising from women initially above the break-even point increase the
caseload by 5% at most). Thus the problem of “welfare” dependency (i.e. participation in AFDC) cannot be ascribed to the work disincentives of the program.

6

In order to calculate the percentages of variation in actual values from the elasticities one must
know the absolute value of G and T which differ according to the date of each studies.
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Childcare facilities and incentives to work
In the basic labour supply model, labour supply is seen as a result of the choice
between income and leisure. Becker (1965) however includes factors such as domestic production in the labor supply function. As far as childcare facilities being
a substitute for the self-production of childcare, the availability of childcare facilities can influence labor supply. Sundström and Stafford (1992) made a cross
country study of female labor supply in 21 OECD countries. The independent
variables were the total fertility rate and a set of policy variables. Public consumption as a percentage of GDP which can be interpreted as an indicator of public
service substitutes of women’s home work, is found to have a positive effect. The
results show that the availability of a public childcare system increases the participation rate. On the other hand, as the price paid by the parents for childcare facilities usually decreases with parents’ income (as a result of a mean testing procedure) and with the number of children, some parents will face a high composite
marginal tax rate (for example single parents with low income) when increasing
their labor supply.
For Sweden Gustafsson and Stafford (1992) considered female labour market
supply and utilisation of childcare facilities as a joint decision, finding a negative
price effect on female market work and on public childcare utilisation (the higher
the price is, the lower is labour supply and childcare utilisation).
Poverty trap
As stated by Atkinson (1989), a variety of ways to define poverty traps exist. The
way the notion is defined influences the type of policy that can be implemented to
deal with the poverty trap problem. One way to define this concept is to see the
poverty trap as arising in any situation where a family both receives a mean tested
benefit and is liable for income tax. In this case the trap can only be removed by
increasing the tax threshold or by reducing the scope of means tested benefits.
A second way to define poverty traps is to see poverty traps as arising in situations where families face high marginal tax rates on additional earnings, whatever the reason for the increase in tax rate (income tax, withdrawal of income-related benefits). As a result of income testing, people may face a high rate of withdrawal of transfers as income rises, which means that a 10% increase in gross income (by working more) may generate a smaller increase in net income. The combined effect of transfers withdrawal and tax may lead to composite marginal tax
rates superior for benefits recipients than for taxpayers. In this case the trap can
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also be removed by increasing the level of non means-tested benefits (such as
child benefits).
Empirical evidence for Sweden shows that the composite marginal tax rate for
couples with children using childcare facilities is about 50% or more over a considerable range of incomes (Andersson and Gustafsson 1992b). In Denmark, for
single persons with children, 20-25% of the households have a marginal tax rate
above 70% (Pedersen 1993). In both Denmark and Sweden the charges for
childcare play a determinant role in explaining high levels of composite marginal
tax rates for single families with children. In contrast, high levels of composite tax
rates are due to the presence of means tested family benefits in the UK (Atkinson
1993).
To conclude this section, it seems appropriate to consider that the presence of
public childcare facilities has increased labour female supply, but that their means
tested character has contributed to the rise in the poverty traps problem for single
parents with low income, at least in Denmark and Sweden.

3.2 Unemployment benefits
The unemployment benefits system provides insurance against job loss, and from
this point of view is a source of welfare gain. But unemployment benefits, by
Replacement rates for single-earner households, 1994
Replacement rate in first month of
unemployment: no social assistance
Gross replacement rates
(before taxes)

60 months of unemployment i
ncluding social assistance

Gross
Net replacement rates (after replacement
rates
tax and others benefits)

Net
replacement
rates

Single

Couple no
children

Couple no
children

Couple 2
children

Couple no
children

Couple 2 children
housing benefits

Denmark

86

86

92

93

86

95

France

65

65

79

81

54

83

Germany

40

44

60

70

39

80

Norway

62

62

66

75

0

100

Sweden

80

80

82

85

0

121

UK

24

39

52

67

38

90

U SA

50

50

66

60

0
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Source: OCDE (1996)
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freeing the unemployed from having to take less suitable jobs, might increase unemployment duration, and from this point of view is creating disincentives to
work. How big are these disincentives? Is it possible to minimise the trade off between incentive and welfare?
The unemployment trap: comparative facts
The unemployment trap arises in situations where benefits paid to the unemployed
and their families are high relative to expected earnings in work, so they have little incentive to find a job. The disincentive effect is then captured by the “replacement rate” (benefits/earnings), so that the higher the benefits are relative to earnings the higher unemployment will be.
The main conclusions to draw from this table (OCDE 1996) are:
• Taxation means that net replacement rates are higher than gross replacement
rates due to the fact that benefits are sometimes untaxed and are usually not
subject to social security contributions.
• Benefits paid to families with children are often higher than for those without
children, which leads to higher replacement rates for families with children.
• Social assistance complicates the pattern of employment incentives as far as
social assistance can be higher than unemployment insurance levels, but conditions for entitlement to social assistance are often restrictive and usually involve means testing.
• After 60 months, unemployment benefits are often lower or not paid at all.
However, if the individual is eligible for social assistance the replacement rate
can be high. Furthermore, entitlement duration may be more complex; in Sweden and Norway benefit entitlement can be renewed by participation in labour
market programs.
The question of whether benefits are too high in order to avoid disincentive effects
or not is more complex than a simple trade off between economic efficiency and
welfare objectives. This question has been investigated by testing the job search
theoretical model using econometrics tools.
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The job search basic model
The basic model portrays an unemployed individual searching for acceptable offers. The worker’s objective is maximisation of lifetime income over an infinite
horizon discounted at rate δ. Optimal behaviour is characterised by a reservation
wage rule that separates acceptable offers from unacceptable ones.7
If the exit rate from unemployment is noted by µ , the offer distribution by F(.),
the job offer rate by α and the reservation wage by w*, then:

µ = α (1-F(w*))
so that the exit rate is decreasing in benefit level8, (the duration of unemployment
is increasing when the benefit level increases).
Benefits may also influence the search effort of unemployed and therefore the
exit rate. Instead of considering an exogenous constant job offers rate α, it is possible to incorporate an endogenous search effort into the model taking the form of
a function θ (.) increasing in search effort s . The exit rate then becomes:

µ = θ (s)(1 - F(w*))
Empirical studies aim to estimate this equation in a reduced form. This model
however does not fit with the real world, as far as it supposes an unlimited duration of benefit. When introducing limited duration of benefit, the level of benefit
has no effect on the probability of return to work once the limit is reached. A rise
in the maximum length of benefit can be expected to have similar effects due to a
rise in the benefit level.
The person is assumed to receive job offers at a constant rate α per unit of time, and the probability of job offering a wage of at least w is 1-F(w), where F(w) is the offer distribution of wage. If the
level of unemployment benefit b is assumed constant over time, there is a stationary reservation
wage w* which must satisfy the following condition:
7

w*-b = α(1 - F(w*)) [w**-w*]/δ (1)
where w** is the expected wage conditional on w≥ w*. The choice of the reservation wage may be
seen as balancing, on the left hand side, the increased income from accepting w* today, on the right
hand side, the improvement over w* expected from holding out (Hey 1979). From that it is straightforward to show that a rise in the benefit leads to a reduction in the probability of return to work.
8

It is possible to rewrite (1) as follows: (w*- b)δ /(w**-w*) = α (1 - F(w*))

as far as ∂w/∂b<0, the escape rate decreases when b increases
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Empirical results
The oldest studies of the impact of unemployment benefit on unemployment use
time series analysis, which have the merit of allowing researchers to follow the
consequences of changes in unemployment insurance. The problem with the use
of time series evidence is that it is difficult to isolate the effect of policy changes
from other influences. The results from time series analysis reach the conclusion
that unemployment benefits lead to higher unemployment, but the results are divergent. Cross section studies better allow taking into account differences in individual behaviours and estimating more precisely than with aggregated data the
determinants of unemployment. The results from cross section studies are convergent: unemployment duration is increased by an increase in benefits, but the magnitude of the effect is weak.
The British time series studies, Maki and Spindler (1975), Sawyer (1979), Junankar (1981), Nickell and Andrews (1983), Minford (1983), Layard and Nickell
(1985,1986), estimate an elasticity of unemployment with respect to benefits ranging from zero to 4. Ståhl (1978) did not find any significant relationship between
unemployment and benefits for Sweden. Björklund (1978) and Bjôklund and Holmlund (1989) found an adverse but not quantitatively important effect of benefits
on unemployment duration.
The findings of cross section studies (Atkinson 1987) are relatively close and
report that a 1% rise in benefits tends to be associated with somewhat less than a
1% increase in unemployment duration or decrease in the probability of leaving
unemployment.
The synthesis of comparative studies for Sweden, Denmark, Germany and the
UK (Atkinson and Mogensen 1993) concludes there is a non-existent or rather
modest impact of benefits on unemployment duration. There is no clear proof that
benefits reduce unemployment exit in the UK and Germany: the elasticity of unemployment duration with respect to replacement rate is weak. For Sweden there
is some reason to believe that benefits lead to an increase in unemployment duration but also to an increase in the propensity to stay in the labour market.
Atkinson and Micklewright (1991) made four concluding remarks about these
results.
Firstly, the estimated effects reported in the US and the UK studies are rather
modest. Results reported by Danziger et. al. indicate that a rise in the replacement
ratio of 10% would increase the average duration of unemployment by about one
week.
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Secondly the micro data results are not as robust as has been claimed: they are
sensitive to the assumptions made concerning the benefits system. Thirdly, unemployment benefits systems differ widely across countries, so that results from one
country (US or UK) cannot be taken as representative for other countries. Fourth,
the estimated effect of the level of unemployment compensation on the duration
of unemployment varies with the personal characteristics and with the unemployment duration of the unemployed. If the replacement rate is allowed to vary with
duration in the estimated model as is the case in Nickell (1979), after 20 weeks
current benefits have no significant effect on the probability of returning to work.
Two conclusions can be drawn from these empirical studies:
• The results, which are sensitive to the definition of the variables, to the sample
and the period choice and to the specification of the estimated equation,
present a weak robustness;
• The institutional complexity of unemployment benefits systems is obliged to
use more acute hypothesis when one wants to take into account the real world
so that by doing so the simplistic argument of which unemployment benefits
increase unemployment duration loses its empirical support.

3.3 Pensions and disincentive to work
As western countries’ populations are ageing rapidly and people are living longer
than before, serious financial pressures are created on national pension systems.
In this context, governments might want to encourage workers to retire later than
they currently do. A better understanding of workers’ retirement from the labour
force behaviour is a pre-condition for assessing alternative policies. In order to increase the working period on the life cycle many routes are available: it is possible
to reduce benefit payments for early retirements, it is possible to postpone the age
for mandatory retirement, or to increase the accrual rate after the mandatory age.
The impact of these regulatory changes depends on workers’ behaviour, so that
understanding the incentive structure of pension systems and the incentive effect
of changes in the system, constitute the starting point for any policy proposition.
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The determinants of the retirement decision
Several stylised facts have important influence on the retirement decision (Wise
1993):
• As health and functional ability deteriorate the disutility of work increases and
thus the desire for leisure increases.
• Real wage earnings are first rising with age and then decreasing with age.
Both lower wage earnings and higher disutility of work create incentives to retire.
• Worker productivity declines with age. Usually, productivity is greater than the
wage in the early years of the working period and less than the wage in the
later years of the working period. This pattern of productivity and wages can
create an incentive for firms to encourage early retirement.
• Personal savings and accumulated entitlement to pension benefits increase
also with age. On one hand postponing retirement allows more consumption
more during the retirement period by accumulating more savings and pension
benefits entitlements but on the other hand the number of remaining years of
life (for an expected life duration) is decreasing. Thus the larger the accumulated savings and benefits entitlements are at one age, the greater is the incentive
to retire at this age.
In order to display incentive effects of pension schemes, Kotlikoff and Wise (1987)
consider the value of annual vested accrual pension benefits at different ages.
Vested pension benefits discounted at age a, I(a) is defined as the difference
between pension wealth at age a+1, P(a+1) and pension wealth at age a, P(a), accumulated at age a+1 at the nominal interest rate r, that is:
I(a) = P(a+1) - P(a)(1+r)
Pension wealth at age a, P(a) can be thought of as the worker’s pension bank account at age a (the expected value of vested pensions benefits discounted to age
a). Pension accrual is thus the increase of pension wealth in addition to the return
of previously accumulated pension wealth. It is the additional return of one year
of additional accumulated pension wealth. Pension accrual increments I(a) can be
expressed as a fraction of the worker wage w(a), so that R(a,t) denotes the ratio of
I(a) to w(a) for a worker of age a with t years of service.
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Incentives effects of pension schemes are due to discontinuities in pension ageaccrual profiles.
a) A first discontinuity in pension age accrual profiles is due to the effect of
“cliff-vesting”: when 100% vesting occurs at a particular age ( for example after 10 years of service), P(a) equals zero prior to the age of vesting and suddenly becomes positive at full vesting age. Hence I(a) is zero prior to cliff vesting
and rises to a positive value at the cliff vesting age a*, but I(a*+1) is smaller
than I(a*) because I(a*) is the pension wealth value at age a* and not the increase of the pension wealth value between two ages (I(a*+1).
b) A second discontinuity might occur with early retirement.
b1) A first reason for this discontinuity to occur is that early retirement benefits
might be discounted at a rate that is less than the actuarially fair rate. An actuarially fair discount rate would leave the individual indifferent to taking pension-accumulated wealth now and taking it tomorrow. But if the discount rate
is less than actuarially fair, the individual is given an incentive to take it now
instead of tomorrow, because the present value of the pension wealth is superior to its future value, given the individual depreciation rate of the future. In
this case, taking benefits at early retirement age provides a larger present value
of vested pensions benefits accrued up to this age than taking these accrued
benefits later.
b2) a second reason is that after the early retirement age, incentives to take accrued benefits appear: prior to early retirement age, the pension wealth is discounted, which means that one crown of accumulated wealth at age a+1 has a
superior value than one crown of accumulated wealth at age a, because the
worker is closer to receiving accumulated wealth at age a+1 than at age a. After the early retirement age, one crown of accumulated wealth at age a has the
same value than one crown of accumulated wealth at age a+1 since the accumulated wealth is immediately available (and thus not more discounted). This
discounting effect leads to a smaller pension accrual I(a) (since P(a) has risen
relative to P(a+1)).
b3) A third reason is that at early retirement the life span during which benefits
will be collected if retirement is postponed is shortened. Before early retirement age this factor does not occur because the pension-accumulated wealth is
not available.
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c) At normal retirement age the three factors b1), b2), b3), also play the same role
and lead to a decline in the pension wealth accrual I(a). Furthermore, generally
pensions schemes do not increase pension-accumulated wealth after the normal age of retirement, so that there is no incentive for workers to postpone retiring, since I(a) is decreasing.
These incentive effects of pension accrual profiles can be summarized as in the
figure below.
Pension increments as a percentage of salary, by age for a wage stream with 6%
inflation discounted at real interests rates of 3%, 6%, and 9%
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Source: Figure 1.3 in Wise (ed) 1985, p 5

Are incentive effects of pension schemes undesirable?
It is possible to argue (Wise 1993, Lazear 1983) that incentive effects of pension
schemes help to achieve firms’ objectives. Firstly, the structure of age-wage profiles leads to overpayment of older workers (they are paid more than their productivity). Thus the firm has an incentive to encourage older workers to retire. Mandatory retirement and incentive structures of pension schemes might serve this
purpose. Vested entitlement declines after early retirement age and declines even
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further after retirement age, providing carrot (before early retirement) and stick
incentives to continue to work until at least early retirement age or retirement age
and to retire at retirement age. Secondly, pension schemes (with early retirement
options) allow firms to easily adjust labour force levels without the necessity of
layoffs. Thirdly, firms’ pension plans encourage loyalty of the worker to the firm:
because the entitlement during the first years of the plan is small the worker has
an incentive to stay with the firm and to produce an optimal level of effort.
Empirical results on retirement behaviour
The results reached in different empirical studies that try to evaluate the impact of
social security pensions on retirement vary considerably. The cross section and
panel studies for the US reported by Atkinson ( 1987), Burkhauser (1980), Hall and
Johnson (1980), Hanoch and Honig (1983), Pellechio (1979), Quinn (1977), Boskin
and Hurd (1978), and Diamond and Hausman (1984a, 1984b) conclude that pensions have a significant influence on retirement.
On the other hand, Gordon and Blinder (1980), Harmermesh (1984), Kotlikof
(1979b), Burtless and Moffit (1984) and Mitchell and Fields (1984) conclude that
the effect of pensions on retirement is either insignificant or economically unimportant. Mitchell and Fields (1984), for example, conclude that “raising retirement
benefits by increasing either private pensions or social security by 10% would
lower the retirement age by a little less than a month, on average”.
For Sweden, Hansson-Brusewitz (1992) found that the system of partial pension has a negative effect on hours of work in an atemporal model. Generally, the
average age of retirement is only marginally affected by changes in wages.
For Denmark, Pedersen and Smith (1995) did not find any correlation between
the expected age of retirement and the expected level of compensation when retired.
The differences in results are mainly due to the underlying model used to estimate the impact of social security on retirement behaviours.
Most of the studies showing a significative impact of pensions on retirement
use explicitly or implicitly a one-period-work leisure model. This approach uses
the basic labour supply model, considering that an increase in income in any period t brings about less work in that period (as far as leisure is considered as a normal good). Retirement is defined here to occur when leisure equals the full amount
of time available as long as the individual affects his/her time between labour and
leisure as a function of taste and the wage rate. A change in the wage has two
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effects: the increased buying power implies that more leisure should be taken (income effect), but an increase in the wage makes leisure relatively expensive (substitution effect). The net effect is ambiguous when leisure is a normal good. Social
security pensions, by reducing the price of leisure, lead to a reduction in labour
supply. This model has nothing specific to retirement decisions and makes the assumption of intemporal separability, i.e. nothing is said about the relation between
the utility function at time t and the utility function at time t+1 (the individual is
supposed to have the same preferences over time). One argument for making this
assumption is to consider that pensions are actuarially fair, i.e. that the actuarial
premium does not alter the individual’s expected income. Non independence of
utility over time could wipe out any income effect of social security on retirement
so that life-time models are more appropriate since there is no reason to consider
that pensions are actuarially fair (that is the case for example when the pension
value associated with early retirement exceeds that of normal retirement). In life
cycle models it is not only the current pension value that influences the retirement
behaviour but the ratio of current benefits to benefits receivable at all others ages.
It is the entire path of pension entitlements as a function of retirement age that
needs to be considered, since neither earnings nor pension benefits are independent of the date of retirement.
Another problem in evaluating the results is determining whether it reflects the
impact of the substitution and the income effect or the impact of the shape of the
age-earnings profile on retirement. A steeper profile (more rewarding work in later
years relative to early years) is likely to encourage later retirement. Gordon and
Blinder (1980) for example, find a positive impact of earnings on work: higher
present value of earnings results in lower probabilities of retirement. This suggests
that the substitution effect (leisure becomes more costly which discourages retirement) dominates the income effect (higher present value of earnings makes the individual richer which tends to encourage retirement). But if there is a correlation
between the present value of earnings and the age-earnings profile slope, because
of for example education (the more the individual is educated, the steeper is likely
to be the age-earnings profile), then the Gordon and Blinder’s result may pick up
the effect of steeper profile on retirement rather than the substitution effect. This
means that people retire later not because they are earning more at the end of
their career, the lifetime income effect being swamped by the lifetime substitution
effect, but because they allocate their lifetime leisure in a different way, taking
more leisure in early periods and working more in later periods.
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3.4 Disability insurance and disincentives to work
Theoretical framework
The incentive to work for disabled workers (workers eligible for disability benefits)
is approached as a choice problem between either continuing in the labor market
or applying for benefits and adjusting labour supply behaviour to conform with
the eligibility rules. Thus this analysis only concerns people who are at least partially able to work. For such a person the problem consists of maximising two alternative utility functions depending on two options: the labour market option
and the disability transfer recipiency option. The benefits of the first option involve the earned income for working minus the costs of working including the
cost of leisure. For an impaired person the wage income may be inferior to the level earned when healthy, and future employment prospects may be uncertain. The
benefits of the second option involve income from disability transfers and often
medical care benefits awarded with disability benefits.
This framework of choice suggests that, for an impaired person, the smaller the
potential wage rate associated with staying in the labour market and the lower the
probability of finding employment, the higher will be the probability to leave the
labour market. Conversely, the more generous the program benefits relative to potential wages, the more likely an impaired person is to apply for disability benefits.
The rules of the disability transfer program are decisive for assessing its impact
on labour supply. The first rule to take into account is the wage income maximum
criteria used for eligibility determination. Some programs allow the cumulation of
wage income and transfer benefits conditional on a maximum earning (the wage
income maximum criteria) without taking into account the worker’s work potential. In this case the choice faced by the worker is more complicated. If wage earning is superior to the wage income maximum criteria he/she will not be eligible
for benefits. The decision will depend on whether the additional leisure time
gained if he/she were to receive benefits would offset the fall in total income of
working not more than the wage income maximum criteria (i.e. if the substitution
effect is superior to the income effect). If this is the case, a system which provides
benefits to all impaired workers regardless of their ability to work (work potential)
will tend to reduce the labor supply and will be “target inefficient”.
The second rule to consider, which aim at offseting the target inefficiency, is
the rule concerning the work potential according to which those who work
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beyond the level indicated by the rule (whatever they wage) will not receive benefits. With such a rule the first disincentive effect is offset but a second disincentive
is created: some impaired workers with the ability to work beyond the level of the
work potential rule may reduce their work effort in order to qualify for benefits;
they will do so if the gain (benefits plus leisure) is superior to the loss in wage
income. .
The more liberal the work potential rule the more applications for benefits will increase. Conversely, the further the work potential level is from the worker’s actual position the less likely he/she is to reduce work effort in order to become eligible.
Empirical evidence
Recent empirical studies of the work effort effect from disability transfers focus on
older male workers. These studies are based on a model where the individual compares expected income streams associated with being in the labour market with
income streams from being a disability transfer recipient and chooses that which
maximise economic welfare.
Parsons (1980a, 1980b) finds that the probability of labor force participation
falls significantly as the replacement rate (disability benefit/wage rate) rises. In
both of his studies he found an elasticity of participation with respect to replacement rate ranging from –0.9 to –0.3, meaning that for a 10% increase in disability
benefits the labor force participation rate will fall by 0.3 to 0.9%. With a different
set of data Leonard (1979) found an elasticity of participation with respect to expected benefits of –0.52 suggesting as Parsons’ studies, that receipt of disability
transfers is a strong economic determinant. These results have been challenged by
Haveman and Wolfe (1984a, 1984b) who estimated a model in which the individual compares expected income flows from the labour market and the disability
transfer options. The income flows are defined as the total income flow associated
with each option rather than from only a disability transfer program, as Parsons
does. Their results suggest small but significant responses to expected income in
the disability transfer option, the elasticity of the labour force participation with
respect to disability transfer income ranges from –0.003 to –0.005 much smaller
than the previous studies.
Haveman and Wolfe (1984a, 1984b) replicate the model of parsons on a different data set and obtain the same result as Parsons. But they show that by varying
the specification (i.e. by introducing benefits and wage separately rather than in
ratio form) leads to insignificant results. Furthermore, the correction of selectivity
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bias associated with using only data on those with reported wages reduces the
elasticity.
The evidence from these studies, after taking into account their methodological
strengths and weaknesses, suggests that increasing disability benefits leads to a
small but significant fall of labour force participation by older men.
Conclusion
The examination of the economic literature on disincentive effects of the different
dimensions of the welfare state does not give a simple answer to the question of
whether social policies reduce economic efficiency. The relationship between taxation, benefits and labour supply is a complex one. Most of the empirical results
are dependent upon the underlying estimation method so that there is no clear
and unequivocable statements. While this does not mean that nothing can be
learned from empirical studies, one must be cautious when it comes to policy
making. When disincentive effects are present, their magnitude is generally low.
There are, however, some area where the attention should be particularly focused:
the presence of poverty and the unemployment trap are probably the most interesting issues in terms of policy design. But one must remember that, when dealing
with these questions, the studies only consider the supply side of the market and
do not take into account the demand side. Disincentive effects are most meaningful when the supply is not rationed. The presence of poverty or the unemployment
trap may be overestimated when the state of the labour market is such that there is
no other choice for the individuals than to receive benefits.
As stressed by Atkinson (1987b), the economic literature on incentive effects of
the welfare state has developed supply-side considerations with the risk of being
unbalanced (the demand side analysis is ignored whereas it is often a determinant:
for example the analysis of the impact of unemployment insurance on unemployment duration ignores the labor demand and the fact that suppliers are often constrained). This desequilibrium and the focus on disincentive effects tend to create
the negative impression that benefit programs are largely dysfunctional. This
analysis is a partial analysis. The first partial refers to the neglect of the demand
side of the market. The second partial refers to the fact that analysis of a single
market (such as the labour market) is only a part of the general equilibrium of the
economy. A way to take into account the interdependencies characterising an
action on a policy variable (here the social variable) consists of assessing the overall impact of the social policy on aggregate variables such as economic growth.
The Welfare Society in the 21 st Century 44

• 35 •

Welfare State and disincentives effects

References
Aaron, H. J., Pechman, J. (Eds.) (1981), How taxes affect economic behavior, The
Brookings Institution, Washington D.C.
Aaron, H. J. (1982), Economic effects of social security, The Brookings Institution,
Washington D.C.
Aaron, H. J, Burtless, G., (Eds.) 1984, Retirement and economic behavior, The
Brookings Institution, Washington D.C.
Aaron, H. J., Bosworth, B.P., Burtless, G., 1989, Can America afford to grow old?
The Brookings Institution, Washington D.C
Aaberge, R., Dagsvik, J. K., Strøm, S. (1995), “Labor supply responses and welfare
effects of tax reforms”, in Andersen et. al. (Eds.) The future of the welfare state,
Blackwell, Oxford, 167–191.
Aaberge, R., Colombino, U., Strøm, S. (1996), “Welfare effect of proportional taxation: empirical evidence from Italy, Norway and Sweden”, Discussion paper n.
171, Statistics Norway, April.
Aarts, L.J.M., De Jong, P. R. (1992), Economic aspects of disability behavior,
North-Holland, Amsterdam
Amundsen, E (1988), Individuelle faktorer ved rekrutering til uførepensjonsordningen, Statistisk sentralbyrå rapporter, 88/16.
Anderson, I.A.K., Dagsvik, J.K., Strøm, S., Wennemo, T. (1988), “Non-convex
budget set, hours restrictions and labor supply in Sweden”, Discussion Paper n.
33, Statistics Norway, May.
Andersson, I., Guftasson, B. (1992b), “Modelling poverty traps and marginal effects in Sweden”, Department of Economics, University of Gothenburg
Arneberg, M. W., Thorensen, T. O. (1994), “Syke-og fødselspenger i mikrosimuleringsmodellen LOTTE”, Statistisk sentralbyrå rapporter 94/10
Arneberg, M. W. et. al. (1995), “LOTTE en mikrosimuleringsmodell for beregning
av skater og trygder”, Statistisk sentralbyrå rapporter 95/19

The Welfare Society in the 21 st Century 44

• 36 •

Welfare State and disincentives effects

Arneberg, M. W. (1996), “Lønner det seg å jobbe? kompensasjonsgrader i den norske velferdsmodellen”, Økonomiske Analyser, 4/96, 14-23
Andersen, T. M., Moene, K. O., Sandmo, A. (Eds.) (1995), The future of the welfare
state, Blackwell Publishers
Atkinson, A. B. (1987), “Income maintenance and social insurance”, Handbook of
Public Economic, Vol II, edited by A.J Auerbach and M.Feldstein, Elseveier Science Publishers B.V. (North Holland)
Atkinson, A. B. (1987b), “Economics of the welfare state, introductory comments”,
European Economic Review 31: 177–181
Atkinson, A B. (1989), Poverty and social security, Harvester Wheatsheaf, New
York
Atkinson, A. B., 1993, “Work incentives” in Atkinson, A. B., Mogensen, G. V. (Eds.)
(1993), Welfare and work incentives, Clarendon Press, Oxford
Atkinson, A. B. (1995a), Incomes and the Welfare State, Cambridge University
Press, Cambridge
Atkinson, A. B. (1995b), Public economics in action, Clarendon Press, Oxford
Atkinson, A, B., Stiglitz, J. E. (1980), Lectures on public economics, Mc Graw Hill,
London
Atkinson, A. B., Gomulka, J., Micklewright, J. (1984), “Unemployment benefit, duration and incentives in Britain, how robust is the evidence?”, Journal of Public Economics, 23, 3–26
Atkinson, A. B., Micklewright, J. (1991), “Unemployment compensation and labor
market transitions: a critical review”, Journal of Economic Litterature, Vol.
XXIX: 1679–1727
Atkinson, A. B., Mogensen, G.V. (Eds.) (1993), Welfare and work incentives,
Clarendon Press, Oxford
Atkinson, A. B., Rein, M. (Eds.) (1993), Age, work and social security, MacMillan,
Houndmills

The Welfare Society in the 21 st Century 44

• 37 •

Welfare State and disincentives effects

Barr, N. (1992), “Economic theory and the welfare state: a survey and interpretation”, Journal of Economic Literature, Vol. XXX: 741–803
Barr, N. (1993), The economics of the welfare state, Oxford University Press, Oxford
Bay, A. H. (1988), Penger eller barnehageplass?, INAS rapport 1988-7, Oslo
Barro, R. J. (1974), “Are government bonds net wealth?”, Journal of Political
Economy, 82/6: 1095–1117
Barro, R. J. (1978), The impact of social security on private saving: evidences from
the U.S time series American Enterprise Institute for Policy Research, Washington D.C
Björklund, A. (1978), “On the duration of unemployment in Sweden 1965–1976”,
Scandinavian Journal of Economics, 80, 421-39
Björklund, A., Holmlund, B. (1989), “Effects of extended unemployment compensation in Sweden”, in Guftafsson, B. Klevmarken, A., (Eds.), The political economy of social security, North Holland, Amsterdam
Björklund, A., et. al. (1991), Labor market policy and unemployment insurance,
Clarendon Press, Oxford
Blau, D. M., Robins, P. K. (1986), “Job search, wage offers, and unemployment insurance”, Journal of Public Economics , 29, 173–197
Blinder, A. S., Gordon, R. H., Wise, D. E. (1980), “ Reconsidering the work disincentive effects of social security”, National Tax Journal, Vol. 33, 4314(42
B)lomquist, N. S, Hansson-Brusewitz, U. (1990), “The effect of taxes on male and
female labor supply in Sweeden”, The Journal of Human Resources, XXV. 3:
317–357
Blomquist, N. S. (1983), “The effect of income taxation on the labor supply of
married women in Sweden”, Journal of Public Economics, 22: 169–97
Blundell, R. (1987), “Econometric approaches to the specification of life-cycle labor supply and commodity demand behavior”, Econometric review, 6(1), 103–
165

The Welfare Society in the 21 st Century 44

• 38 •

Welfare State and disincentives effects

Blundell, R. (1993), “Taxation and labour supply incentives in the UK” in Atkinson, A. B., Mogensen, G.V. (Eds.) Welfare and work incentives, Clarendon Press,
Oxford
Blundell, R., Walker, I., (Eds.) (1996), Unemployment, search and labor supply,
Cambridge University Press, Cambridge
Bodie, Z., Shoven, J.B., Wise, D.A. (1987), Issues in pension economics, The University of Chicago Press, Chicago
Boskin, M.J., Hurd, M.D. (1978), “The effect of social security on early retirement”,
Journal of Public Economics, 10, 361–377
Bourguignon, F., Magnac, T. (1990), “Labor supply and taxation in France”, The
Journal of Human Resources, XXV. 3: 358–389
Bowitz, E. (1992), Offentlige stønader til husholdninger, Sosiale og økonomiske
studier 80, Statistisk sentralbyrå, Oslo
Bowitz, E. (1993), Unemployment and the growth in number of recipients of disability benefits in Norway, Statistics Norway Discussion paper. 82, March
Burbidge, J. B., Leslie Robb, A. (1980), “Pensions and retirement behavior”, Canadian Journal of Economics, XIII, n. 3, August, 421–437
Burkauser, R. V. (1980), “The early acceptance of social security: an assets maximization approach”, Industrial and Labor Relations Review, 33, 484–492
Burtless, G., Moffit, R. A., 1984, “The effect of social security benefits on the labor
supply of the aged” in Aaron, H.J, Burtless, G. (Eds.) Retirement and economic
behavior, The Brookings Institution, Washington D.C.
Cartwright, W.S., 1984, “Saving, social security and private pensions”, International Social Security Review, 37: 123–138
Colombino, U., del Boca, D. (1990), “The effect of taxes on labor supply in Italy”,
Journal of Human Resources, 25, 390-414
Dagsvik, J. K., Trøm, S. (1988), A labor supply model for married couples with
non-convex budget sets and latent rationing, Discussion paper n. 36, Statistics
Norway, June

The Welfare Society in the 21 st Century 44

• 39 •

Welfare State and disincentives effects

Dahl, S. Å., Hansen, H. T, Lensberg, T., Pedersen, U. (1991), Samfunnsøkonomisk
lønnsomhet av yrkesmessig attføring, SNF rapport 37/1991, Bergen
Dahl, S. Å., Hansen, H. T. (1993), Klientkarrierer i trygdsystemet, SNF-Arbeidsnotat 90/1993, Bergen
Danziger, S., Haveman, R., Plotnick, R. (1981), “How income transfer programs affect work, saving, and the income distribution: a critical review”, Journal of
Economic Litterature, Vol. XIX: 975–1028
Davies, J. (1981), “Uncertain lifetime, consumption, and dissaving in retirement”,
Journal of Political Economy, 89/3: 561–577
Diamond, P. A., Hausman, J.A. (1984a), “Individual retirement and saving behavior”, Journal of Public Economics, 23, 81–114
Diamond, P. A., Hausman, J. A. (1984b), “The retirement and unemployment behavior of older men” in Aaron, H. J, Burtless, G. (Eds.) Retirement and economic behavior, The Brookings Institution, Washington D.C.
Feldstein, M. S. (1974), “Social security, induce retirement and agregate capital
accumulation” Journal of Political Economy, 82/5: 905-926
Feldstein, M.S., Pellechio, A. (1979), “Social security and household wealth accumulation: new micro-econometric evidence” Rev. Econ. Stat. 61/3: 361–368
Feldstein, M, Poterba (1984), “Unemployment insurance and reservation wages”,
Journal of Public Economies, 23, 141–167
Fields, G. S, Mitchell, O. S. (1982), “Economic determinants of optimal retirement
age: an empirical investigation” NBER Working Paper N°. 876, 1982
Fields, G. S., Mitchell, O. S. (1984), Retirement, pensions and social security, The
MIT press, Cambridge MA
Garfinkel, I., Orr, L. L. (1974), “Welfare policy and employment rate of AFDC
mothers”, National Tax Journal, 27(2), 275–84
Gordon, R.H., Blinder, A. S. (1980), “Market wages, reservation wages and retirement decisions”, Journal of Public Economics, 14, 277–308

The Welfare Society in the 21 st Century 44

• 40 •

Welfare State and disincentives effects

Gustafsson, B., Klevmarken, N. A. (1993), “Taxes and transfers in Sweden: incentive effects on labor supply”, in Atkinson, A. B., Mogensen, G.V. (Eds.) Welfare
and work incentives, Clarendon Press, Oxford
Gustafsson, S., Stafford, F. (1992), “Daycare subsidies and labor supply in Sweden”, Journal of Human Resources, 27, 204–30
Hall, A., Johnson, T. R. (1980), “The determinants of planned retirement age”, Industrial and Labor Relations Review, 33, 241–254
Hamermesh, D. S. (1980) “Unemployment insurance and labor supply”, International Economic review, Vol.21, n 3, October, 517–527
Hamermesh, D. S. (1984), “Life cycle effects on consumption and retirement”,
Journal of Labor Economics, 2, 353-370
Hanocch, G., Honing, M. (1983), “Retirement, wages and labor supply of the elderly”, Journal of Labor Economics, 1, 131–151
Hansen, H. T. (1996), Hvem er på attføring og hva blir gjort?, SNF Rapport 32/96,
Bergen
Hansen, K., Koren, C., “Skattereformen og marginalskattene”, Økononiske analyser, n.2-1990, 30–36
Hanson-Brusewitz, U. (1992), “Labor supply of elderly men. Do taxes and pension
system matter?” Department of Economics, University of Uppsala
Hatland, A. (1984), The future of the Norwegian social insurance, INAS, Oslo
Hatland, A. (Ed.) (1991), Trygd som fortjent?, Ad Notam, Oslo
Haugen, K, Hippe, J, M (1991), Alle vet jo at, rapport om sykelønn og sykefravær,
Fafo-rapport 119, Oslo: Fafo
Hausman, J. A. (1981), “Labour supply” in H.J. Aaron, J.A. Pechman, (Eds.) How
taxes affect economic behavior, Brookings Institution, Washington DC
Hausman, J. A. (1985), “Taxes and labor supply”, in Auerbach, A.J., Feldstein, M.,
(Eds.), Handbook of public economics, Vol 1, Elsevier Science Publishers B.V.
(North Holland)

The Welfare Society in the 21 st Century 44

• 41 •

Welfare State and disincentives effects

Haveman, R. H., Halberstadt, V., Burkhauser, R. V. (Eds.) (1984), Public policy toward disabled workers, Cornell University Press
Haveman, R. H., Wolfe, B. L. (1984), “Disability transfers and early retirement: a
causal relationship?”, Journal of Public Economics, 24, 47–66
Jakobson, R. (1982), “Three papers on estimation of labor supply responses on
Swedish data”, Dept of Economics, University of Umeå
Junankar, P. N. (1981), “An econometric analysis of unemployment in Great Britain”, Oxford Economic Papers, 33, 387-400
Killingsworth, M. R. (1983), Labor supply, Cambridge University Press, Cambridge
Killingsworth, M. R., Heckman, J. J. (1986), “Female labor supply: a survey”, in
Ashenfelter, O., et Layard, R., (Eds.) Handbook of labor economic, volume I, Elsevier Science Publishers BV
Koren, C., Kornstad, T. (1992), “Typehusholdsmodellen ODIN”, Statistisk sentalbyrå rapporter 92/29
Koren, C. (1993), “Taxation of wage earners households in Norway 1980-1992”, in
Nordic Council for Tax Research (Ed.) Tax reform in the nordic countries, Iustus
Forlag, Uppsala
Kotlikoff, L. J. (1979b), “Testing the theory of social security and life cycle accumulation”, American Economic review, 69, 396–410
Kotlikoff, L. J. (1984), “Taxation and savings: a neo-classical perspective”, Journal
of Economic Litterature, Vol. XXII: 1576–1629
Kotlikoff, L. J. (1989a), What determine savings? M.I.T. Press, Cambridge MA.
Kotlikoff, L. J. (1989b), “On the contribution of economics to the evaluation and
formation of insurance policy” American Economic Review, Vol. 79 N°2: 184190
Kotlikoff, L. J., Wise, D. A. (1987), “The incentive effect of private pensions plan”,
in Bodie, Z., Shoven, J.B., Wise, D.A. Issues in pension economics, The University of Chicago Press, Chicago

The Welfare Society in the 21 st Century 44

• 42 •

Welfare State and disincentives effects

Lazear, E. P. (1986), “Retirement from the labor force”, in Ashenfelter, O., Layard,
R., (Eds.), Handbook of labor economics, Elsevier Science Publishers BV
Leimer, D. R., Lesnoy, S.D. (1982), “Social security and private saving: new time
series evidence” Journal of Political Economy, Vol.90, 606–642
Levy, F. (1979), “The labor supply of female households heads or AFDC work incentives don’t work too well” Journal of Human Ressources, 14(1), 76–97
Lindbeck, A. (1981b), “Work disinsentives in the welfare state”, National Ökonomische Gesellschaft Lectures, Vienna, 27-76
Lindbeck, A. (1982), “Tax effects versus budget effects on labor supply”, Economic
Inquiry, XX, 473-489
Lindbeck, A. (1986), “Limits to the welfare state”, Challenge, January-fefruary, 3145
Lindbeck, A. (1988a) “Consequences of the advanced welfare state”, The World
Economy, March, 11: 19–37
Lindbeck, A. (1988b), “Individual freedom and welfare state policy”, European
Economic Review, 32: 295–318
Lindbeck, A (1994), “The welfare state and the employment problem”, American
Economic review, Vol.84, No 2, 71–75
Ljones, O., Strøm, S. (1987), “Tilbud av arbeid i Sverige”, Stockolm, Allmänna Förlaget
MaCurdy, T., Green, D., Paarsch, H. (1990), “Assesing empirical approaches for analysing taxes and labor supply”, The Journal of Human Resources, XXV, 3:
415–490
Maki, D. R., Spindler, D. A. (1975), “The effect of unemployment compensation on
the rate of unemployment in Great Britain”, Oxford Economic Papers, 29, 128–
140
Master, S. H., Garfinkel, I. (1977), Estimating the labor supply effects of income
maintenance alternatives, Academic Press, New York

The Welfare Society in the 21 st Century 44

• 43 •

Welfare State and disincentives effects

Meyer, B. D. (1990), “Unemployment insurance and unemployment spells”, Econometrica, Vol.58, n 4, July, 757–782
Mitchell, O. S., Fields, G. S. (1982), “The effect of pensions and earnings on retirement: a review essay”, Research in Labor Economics, Vol.5, 115–155
Mitchell, O. S., Fields, G. S. (1984), “The economics of retirement behavior”, Journal of Labor Economics, Vol. 2, n. 1, 84–105
Modigliani, F., Sterling, A. (1983), “Determinants of private saving with special
reference to the role of social security”, in F. Modigliani et R. Hemming (Eds.)
The determinants of national saving and wealth, St Martin Press, New York
Moffit, R. (1980), “An economic model of welfare stigma”, Rutgers University
Moffit, R. (1992), “Incentives effects of the U.S. welfare system, a review”, Journal
of Economic Litterature, Vol. XXX: 1–61
Mogensen, G. V., et. al. (Eds.) (1995), Work incentives in the Danish welfare state,
Aarhus university press, Aarhus
Nikell, S. (1979), “Estimating the probability of leaving unemployment”, Econometrica, 47, 1249–66
Nickell, S., Andrews, M. (1983), “Unions, real wages and unemployment in Britain”, Oxford Economic Papers, 35, 183–206
NOU 1984:22, Personbeskatning
NOU 1990:16, Økonomisk sosialhjelp
NOU 1990:17, Uførepensjon
NOU 1993:11, Mindre til overføringer mer sysselsetting
NOU 1994:2, Fra arbeid til pensjon
OECD (1994a), The OECD jobs study, facts analysis strategies, Paris, OECD
OCDE (1994b), Taxation and household saving, OCDE, Paris
OCDE (1995a), Investment, productivity and employment, OCDE, Paris
OECD (1995b), The OECD jobs study, implementing the strategy

The Welfare Society in the 21 st Century 44

• 44 •

Welfare State and disincentives effects

OECD (1995c), The OECD jobs study Taxation Employment and Unemployment,
Paris, OECD
OECD (1996a), Making work pay, a thematic review of taxes, benefits, employment
and unemployment, Paris, OECD
OECD (1996b), Employment outlook, OECD Paris
Okun, A.M. (1975), Equality and efficiency: the big tradeoff, The Brookings Institution, Washington DC
Olsen, K. M., Mastekaasa, A (1996), Kunnskapsstatus over sykefraværsforskning en
oppsummering og vurdering av perioden 1980-1996
Otnes, B. (1996), Sosial- og barneverntjenesten”, Statistisk Sentralbyrå, Oslo
Ot.prp. nr. 29 (1990–91) Om lov om sosiale tjenester m.v. (sosialloven)
Ot. prp. nr. 35 (1990–91), Skattereformen 1992
Ot.prp.nr. 19 (1994–95), Evaluering av deler av skattereformen
Ot. prp. nr. 35 (1995–96) Om lov om endringer i lov 17 juni 1966 om folketrygd
Parsons, D.O. (1980), “The decline in male labor force participation”, Journal of
Political economy, Vol.88, n 1, 117–134
Parsons, D. O. (1982), “The male labor force participation decision: health, reported health and economic incentives”, Economica, 49, 81–91
Petersen, A. W. (1996), Sykefraværet og arbeidslinja, Fafo-notat 1996:4. Oslo:
Fafo.
Petersen, P. J. (1993), “The welfare state and taxation in Denmark” in Atkinson, A.
B., Mogensen, G. V., (Eds.) Welfare and work incentives, Clarendon Press, Oxford
Petersen, P. J., Smith, N. (1995), “The retirement decision” in Mogensen, G.V., et.
al. (Eds.) Work incentives in the Danish welfare state, Aarhus university press,
Aarhus
Pencavel, J. (1986), “Labor supply of men: a survey”, in Ashenfelter, O. et Layard,
R. Hanbook of labor economics, Elsveier Science Publisher BV

The Welfare Society in the 21 st Century 44

• 45 •

Welfare State and disincentives effects

Quinn, J. F. (1977), “Microeconomic determinants of early retirement: a cross sectionnal view of white married men”, Journal of Human Resources, 12, 329–346
Risa, A.E. (1990), “Utilsikta aktørrespons på tygdeordningar”, Notat 47, SEFOS,
Desember
Rikstrygdeverket, Trygdestatistisk årbok 1996-1995-1994-1993-1992
Rikstrygdeverket, Søknader om uførepensjon i årene 1992–95, Rapport 3/97
Rønsen, M., Srøm, S (1991), Enslige mødres tilpasning på arbeidsmarkedet, SNF
rapport, 51/1991, Bergen
Saks, D. H. (1975), Public assistance for mothers in an urban labor market, Princeton University
Sandmo, A., “Economists and the welfare state”, European Economic Review, 35:
213–239
Sawyer, M. C. (1979), “The effect of unemployment compensation on the rate of
unemployment in Great Britain, a comment”, Oxford Economic Papers, 31,
135–46
Schytte Blix, K. W. (1993), Barnehager: behov, etterspørsel og fordeling, INAS rapport, 93-8, Oslo
Schmid, G., O’Reilly, J., Schömann, K. (Eds.) (1996), International handbook of labour market policy and evaluation, Edward Elgar
Solon, G. (1985), “Work incentive effects of taxing unemployment benefits”,
Econometrica, Vol. 53, n 2, March, 295–306
Smith, N. (1991), “Labor supply, unemployment and taxes in Denmark”, Institute
of Economics, University of Aarhus
Smith, N. (1995), “A panel study of labor supply and taxes in Denmark”, Institute
of Economics, University of Aarhus
Statistisk sentralbyrå (1993), Sosialstatistikk 1993
Statistisk sentralbyrå (1994), Arbeidsmarkedsstatistiskk 1994
Statistisk sentralbyrå (1994), Historisk Statistikk 1994

The Welfare Society in the 21 st Century 44

• 46 •

Welfare State and disincentives effects

Statistisk sentalbyrå (1994), Skater og overføringer til private, Rapporter 94/21
St.meld nr. 39 (1991–92), Atføring og arbeid for yrkeshemmede, sykepenger og
uførepensjon
St meld nr. 35 (1994-95) Velferdsmeldingen
Ståhl, I. (1978), “Unemployment insurance: the Swedish case”, Vancouver, Fraser
Institute
Sundstrøm, M., Strafford, F. (1992), “Female labor force participation, fertility and
public policy”, European Journal of Population, 8, 199–215
Thorensen, T. O. (1993), Fordelingsvirkninger av overføringene til barnefamilier
Statistisk sentralbyrå rapporter, 93-26
Thorensen, T. O. (1995a), Distributional and behavioural effects of child care subsidies, Discussion paper no 135, Statistics Norway, January
Thorensen, T. O. (1995b), The distributional impact of the Norwegian tax reform
measured by disproportionality, Discussion paper no. 146, Statistics Norway,
June
Thorensen, T. O., Aarbu, K. O. (1995), “Skattereormen og progressivitet i skattesystemet”, Økonomiske analyser, 9/95
Triest, R. (1990), “The effect of income taxation on labor supply in the U.S.”, Journal of Human Ressources, 25, 491–516
van Soest, A., Woittiez, I., Kapteyen, A. (1990), “Labor supply, income taxes and
hours restriction in the Netherlands”, Journal of Human Ressources, 25, 517549
Vennemo, H. (1991), An applied general equilibrium assessment of the marginal
cost of public funds in Norway, Discussion Paper, Central Bureau of Statistics
of Norway, 28 June
Vennemo, H. (1992), “Skatter og avgifter: hvor stort er allokeringstapet?”, Norsk
Økonomisk Tidsskrift, n 106, 267-291
Williams, R. (1975), Public assistance and work effort, Princeton University

The Welfare Society in the 21 st Century 44

• 47 •

Welfare State and disincentives effects

Wise, D. A. (Ed.) (1985), Pensions, Labor, and individual choice, The University of
Chicago Press, Chicago
Wise, D. A. (1993), “Firm pension policy and early retirement”, in Atkinson, A. B.,
Rein, M. (Eds.) Age, work and social security, MacMillan, Houndmills

The Welfare Society in the 21 st Century 44

• 48 •

Welfare State and disincentives effects

The Welfare Society in the 21 st Century 44

• 49 •

Welfare State and disincentives effects

Reports from The Welfare Society in the 21 st Century
All Publications may be ordered from Fafo, P. O. box 2947 Tøyen N-0608 Oslo.
Telephone 22 08 86 00, Fax 22 08 87 00. E-mail publication@fafo.no
Ove Langeland (ed.), Torkel Bjørnskau, Hilde Lorentzen and
Axel West Pedersen
Mellom frihet og fellesskap. Det 21. århundrets velferdssamfunn
Fafo-rapport 270. Fafo/Tiden. Kr. 348,-

1

2

3

4

5

6

Jon Erik Dølvik: Farvel solidaritet?. Internas- 10 Per Kleppe: Arbeidslinjen og de svake gruppene på arbeidsmarkedet. Fafo-rapport 280.
jonale utfordringer f^or den norske ar74 sider. Kr 107,beidslivsmodellen. Fafo-rapport 271. 60 sider.
Kr 91,11 Trond Petersen: Kjønnsspørsmålet. Hvor står
vi i arbeidslivet. Fafo-rapport 281. 47 sider.
Victor D. Norman: Globalisering Betingelser
Kr 83,for lønnsom næringsdrift og sysselsetting i
Norge. Fafo-rapport 272. 26 sider. Kr 74,12 Gunn Birkelund: Deltidsarbeid. Fafo-rapport
282. 36 sider. Kr 79,Steinar Holden: Frie kapitalkrefter. Noen konsekvenser for nasjonal økonomisk-politisk sty- 13 Jean Louis Laville: Arbeidets framtid. Den
ring. Fafo-rapport 273. 30 sider. Kr 79,franske debatten. Fafo-rapport 283. 70 sider.
Kr 91,Alexander Wright Cappelen: Globalisering Utfordringer for norsk skatte- og fordelingspoli- 14 Gerhard Bosch: Differensiering og fleksibilitikk. Fafo-rapport 274. 30 sider. Kr 77,sering av arbeidstiden. På leting etter et nytt
Morten Bøås: Norsk miljø- og ressurspolitikk
mot tusenårsskiftet. Fafo-rapport 275.
48 sider. Kr 86,15
Keith Smith: Økonomisk vekst og «lavteknologi». Aktuelle spørsmålsstillinger for Norge.
Fafo-rapport 276. 28 sider. Kr 75,-

arbeidstidsparadigme.
48 sider. Kr 83,-

Fafo-rapport

284.

Ove Langeland og Reid J. Stene: Holdninger til
arbeid, lønn og fagbevegelse. Resultater fra en
spørreundersøkelse.
Fafo-rapport
285.
48 sider. Kr 83,-

7

Knut Arild Larsen: Utdanningsbasert komp- 16 Eli Feiring: Er noen fordelingsprinsipper mer
rettferdige enn andre?. Fafo-rapport 286.
etanse i dagens og morgendagens arbeids36 sider. Kr 77,marked. Fafo-rapport 277. 40 sider. Kr 83,-

8

Lars-Henrik Johansen: Bak de store ord. Sam- 17 Eli Feiring: Beskrive for å vurdere?. Om evaluering av fordelingsordningers verdigrunnlag.
menlikninger av etter- og videreutdanning
Fafo-rapport 287. 32 sider. Kr 75,mellom bransjer og internasjonalt. Fafo-rapport 278. 132 sider. Kr 135,18 Lars Fjell Hansson: Man skal ikke plage andre…. Om grenser for offentlig maktutøvelse
Per Kleppe: Solidaritetsalternativet - fortid og
for å redusere skader og død. Fafo-rapport
framtid. Fafo-rapport 279. 40 sider. Kr 82,288. 70 sider. Kr 100,-

9

The Welfare Society in the 21 st Century 44

• 50 •

Welfare State and disincentives effects

19 Kristin Hoff: Rettferdig skattlegging. En ana- 32 Aksel Hatland: Nordisk alderspensjon under
ombygging. Fafo-rapport 302. 32 sider.
lyse av det normative grunnlaget for rettferdig
Kr 74,fordeling av skattebyrden. Fafo-rapport 289.
112 sider. Kr 126,33 Tone Fløtten: Fattigdom i Norge. Problem eller
bagatell?. Fafo-rapport 303. 114 sider.
20 Kristin Hoff: Rettferdighet og effektivitet i det
Kr 125,norske skattesystemet. Fafo-rapport 290.
44 sider. Kr 85,34 Anne Britt Djuve: Etniske minoriteter og de
nordiske velferdsstatene. Fafo-rapport 304.
21 Hilde Lorentzen og Reid J. Stene: Holdninger
46 sider. Kr 86,og deltakelse i nærmiljø og organisasjonsliv.
Resultater fra en spørreundersøkelse. Fafo- 35 Jardar E. Flaa og Axel W Pedersen: Holdninrapport 291. 47 sider. Kr 83,ger til ulikhet, pensjon og trygd. Resultater fra
en spørreundersøkelse. Fafo-rapport 305.
22 Espen Dahl: Solidaritet og velferd. Grunnlaget
60 sider. Kr 91,for oppslutning om velferdsstaten. Fafo-rapport 292. 62 sider. Kr 96,36 Jon Erik Dølvik og Torgeir Stokke: Den norske
23 Espen Dahl: Hvor går helsevesenet?. Om likhet
og effektivitet i norsk helsetjeneste. Fafo-rapport 293. 44 sider. Kr 82,-

forhandlingsmodellen. Et tilbakeblikk. Faforapport 306. 46 sider. Kr 88,-

24 Espen Dahl og Gunn Birkelund: Sysselsetting, 37 Keith Smith: Economic growth and ”low-tech”
klasse og helse 1980–1995. En analyse av fem
industries. Issues for Norway. Fafo-rapport
norske levekårsundersøkelser. Fafo-rapport
307. 37 sider. Kr 77,- (Norsk utg. nr. 6)
294. 44 sider. Kr 79,38 Gunn Birkelund: Part-time work in a welfare
25 Kåre Hagen: Den nordiske velferdsstaten. Mustate. Fafo-rapport 308. 30 sider. Kr 73,seumsgjenstand eller bærekraftig samfunns(Norsk utg. nr. 12)
modell?. Fafo-rapport 295. 47 sider. Kr 83,39 Jean Louis Laville: The future of work. The de26 Kåre Hagen: Utviklingen i de skandinaviske
bate in France. Fafo-rapport 309. 80 sider.
velferdsstater. Fra krise til konsolidering?.
Kr 103,- (Norsk utg. nr. 13)
Fafo-rapport 296. 47 sider. Kr 83,40 Jean Louis Laville: Le futur du travail. Le debat
27 Per Kleppe: Bedre tjenesteyting i komFrancais. Fafo-rapport 310. 80 sider. Kr 103,munene?. Fafo-rapport 297. 72 sider. Kr 100,(Norsk utg. nr. 13)
28 Heidi Gautun: Endringer i familieomsorgen til 41 Gerhard Bosch: Differenzierung und Flexibieldre?. Fafo-rapport 298. 82 sider. Kr 103,lisierung der Arbeitszeit:. Die schwierige
29 Neil Gilbert: Selvhjelpsstaten. Et nytt paradigme for sosial trygghet. Fafo-rapport 299.
36 sider. Kr 75,-

Suche nach einem neuen Arbeitszeitparadigma. Fafo-rapport 311. 67 sider. Kr 95,- (Norsk
utg. nr. 14)

30 Torkel Bjørnskau og Reid J. Stene: Holdninger 42 Neil Gilbert: The Enabling State. An Emerging
Paradigm for Social Protection. Fafo-rapport
til helse- og omsorgstjenester. Resultater fra en
312. 35 sider. Kr 76,- (Norsk utg. nr. 29)
spørreundersøkelse.
Fafo-rapport
300.
41 sider. Kr 79,43 Bernard Enjolras: Labour-market regulation
and economic performance. A review. Fafo31 Gunn Birkelund: Marginalisering i en
rapport 313. 44 sider. Kr 82,velferdsstat. Fafo-rapport 301. 30 sider.
Kr 75,44 Bernard Enjolras: Welfare state and disincentives effects. Theoretical perspectives. Faforapport 314. 51 sider. Kr 86,The Welfare Society in the 21 st Century 44

• 51 •

Welfare State and disincentives effects

The Welfare Society in the 21 st Century 44

• 52 •

Welfare State and disincentives effects

is one of a series of reports from the project The Welfare Society in the 21st
Century. The series covers a broad range of issues on living conditions and
welfare state, and is based on contributions from scholars in Norway and
abroad. Key topics are:
working life: globalisation, economic development and employment; human
resources, continued and further education; corporative collaboration;
everyday life: family, local communities, voluntary associations; norms,
attitudes and values;
welfare services: health, care and social security, privatisation;
welfare benefits: pensions, income protection, inequality and poverty.

Institute for Applied Social Research
Borggata 2B/P.O. box 2947 Tøyen
N-0608 Oslo
http://www.fafo.no

The Welfare Society in the 21st Century 44
Fafo-report 314
ISBN 82-7422-276-8

44
T h e W e l f a r e S o c i e t y i n t h e 2 1 st C e n t u r y

Bernard Enjolras
Welfare State and disincentives effects
Theoretical perspectives

Bernard Enjolras

INCENTIVES
Welfare State and
disincentives effects

